






a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)  4b. Tel. No.

 4c. Cell No.

 4d. Fax No.

 4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

e-mail

 Fax No.

 Office, if any, Cell No.

 Tel. No.

(Print/type name and title or office, if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

CHARGE AGAINST EMPLOYER Case Date Filed

AMAZON FRESH

2301 S Jackson St, Seattle, WA 98144 @amazon.com

@amazon.com
@amazon.com

150

GROCERY SUPERMARKET Food Service

On 02/27/2022 I visted amazon fresh to buy food for my pantry. My co-worker informed me that an NLRB settlement notice to employees
had been removed from the employee breakroom cork board and a work station for managers had been set up in front of the corkboard in
the employee breakroom where the NLRB notice was posted. Foul Play! I myself had been previously disiplined for sharing the NLRB
notice with my-coworkers and when I reached out to manegment to inqure why the notice was removed in violation of federal law, I did
not
receive a response. Managment at Amazon Fresh have perpously set up a work station in the empolyee breakroom to intimidate my co-
workers and fellow Amazon Workers United union members. Managment continues to bully my co-workers and refuses to respond the

03/01/2022
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a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)  4b. Tel. No.

 4c. Cell No.

 4d. Fax No.

 4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

e-mail

 Fax No.

 Office, if any, Cell No.

 Tel. No.

(Print/type name and title or office, if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

CHARGE AGAINST EMPLOYER Case Date Filed

AMAZON FRESH

2301 S Jackson St, Seattle, WA 98144 @amazon.com

@amazon.com
@amazon.com

150

GROCERY SUPERMARKET Food Service

On 03/01/2022 our union, amazon workers united sent amazon a list of our demands and a request to meet at the bargaining table. We
 asked management for higher pay, a more flexible attendance policy, longer breaks and other benefits including chairs for cashiers, the
right to wear Black Lives Matter pins, the right to take home expired food, enhanced safety training for sexual harassment and diversity
training. Amazon refused to engage with us to hear our concerns about safety. Within 24 hours of receipt of our request to meet at the
bargaining table, Amazon proceeded to announced the closure of more than 60 amazon branded brick and mortar retail stores. Five of
 these retail stores are located in Seattle. We believe Amazon made this decision to publicly announce these closures on 03/02/2022 in
direct retaliation to our request for better pay, a safer work environment and an end to the sexual harassment.

03/03/2022
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6. DECLARATION
I declare that I have read the above charge and that the statements 

are true to the best of my knowledge and belief

INSTRUCTIONS: 
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and 
(list subsections) of the National Labor Relations Act, and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the 
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)  4b. Tel. No.

 4c. Cell No.

 4d. Fax No.

 4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

e-mail

 Fax No.

 Office, if any, Cell No.

 Tel. No.

entative or person making charge) (Print/type name and title or office, if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

FORM NLRB-501 
(3-21)

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case Date Filed
DO NOT WRITE IN THIS SPACE

e

Yakima Valley Memorial Hospital

2811 Tieton Dr, Yakima, WA 98902
@yvmh.org

1,328

Hospital Healthcare

Within the last six months immediately preceding the filing of this charge, the employer, by and through its
agents, violated Sections 8 (a)(1) and 8(a)(5) of the Act when it: (1) unilaterally implemented wage increases
of $5.00 per hour for Registered Nurses (2) directly dealt with bargaining unit members with respect to the
wage increases; and (3) it failed to bargain in good faith with the Union over the wage increases. The Union
does not seek rescission of the wage increases as a remedy, but the Union does request a remedy that the
Employer bargain over the amount and scope of the increases, among other things.

SEIU Healthcare 1199NW

15 S Grady Way Suite 200
Renton, WA 98057

425-917-1199

425-919-7271

425-917-9707

laurelw@seiu1199nw.org

Service Employees International Union

425-917-1199

15 S Grady Way Suite 200 Renton, WA 98057 3/2/2022
425-917-9707

@seiu1199nw.org
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6. DECLARATION
I declare that I have read the above charge and that the statements 

are true to the best of my knowledge and belief.

INSTRUCTIONS: 
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and 
(list subsections) of the National Labor Relations Act, and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the 
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)  4b. Tel. No.

 4c. Cell No.

 4d. Fax No.

 4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

e-mail

 Fax No.

 Office, if any, Cell No.

 Tel. No.

ntative or person making charge) (Print/type name and title or office, if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

FORM NLRB-501 
(3-21)

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case Date Filed
DO NOT WRITE IN THIS SPACE

Yakima Valley Memorial Hospital

2811 Tieton Dr, Yakima, WA 98902
@yvmh.org

1,328

Hospital Healthcare

Within the last six months immediately preceding the filing of this charge, the employer, by and through its
agents, violated Sections 8 (a)(1) and 8(a)(5) of the Act when it: (1) unilaterally implemented wage increases
of $5.00 per hour for Registered Nurses (2) directly dealt with bargaining unit members with respect to the
wage increases; and (3) it failed to bargain in good faith with the Union over the wage increases. The Union
does not seek rescission of the wage increases as a remedy, but the Union does request a remedy that the
Employer bargain over the amount and scope of the increases, among other things.

SEIU Healthcare 1199NW

15 S Grady Way Suite 200
Renton, WA 98057

425-917-1199

425-919-7271

425-917-9707

laurelw@seiu1199nw.org

Service Employees International Union

425-917-1199

15 S Grady Way Suite 200 Renton, WA 98057 3/2/2022
425-917-9707

@seiu1199nw.org

(5)
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Within the last six months immediately preceding the filing of this charge, the employer, by and 
through its agents, violated Sections 8 (a)(1) and 8(a)(5) of the Act when it: (1) unilaterally 
implemented a retention bonus to be available only to employees  the Employer deem  
eligible and who elect to sign the Employer’s unilaterally-issued “Retention Bonus Agreement”, 
(2) directly dealt with bargaining unit members with respect to the Retention Bonus Agreement; 
and (3) it failed to bargain in good faith with the Union over the Retention Bonus Agreement.  

As written, the “Retention Bonus Agreement” requires an employee commit to remain employed 
through the “Commitment Period” as defined by the Employer.  The Retention Bonus 
Agreement also includes the following statement: “This retention bonus agreement establishes 
the terms of your continued employment with [the Employer].” 



6. DECLARATION
I declare that I have read the above charge and that the statements 

are true to the best of my knowledge and belief.

INSTRUCTIONS: 
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and 
(list subsections) of the National Labor Relations Act, and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the 
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)  4b. Tel. No.

 4c. Cell No.

 4d. Fax No.

 4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

e-mail

 Fax No.

 Office, if any, Cell No.

 Tel. No.

entative or person making charge) (Print/type name and title or office, if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

FORM NLRB-501 
(3-21)

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case Date Filed
DO NOT WRITE IN THIS SPACE

Yakima Valley Memorial Hospital

2811 Tieton Dr, Yakima, WA 98902
@yvmh.org

1,328

Hospital Healthcare

Within the last six months immediately preceding the filing of this charge, the employer, by and through its
agents, violated Sections 8 (a)(1) and 8(a)(5) of the Act when it: (1) unilaterally implemented retention bonuses
for specific “eligible” employees and gratitude bonuses for all other employees, (2) directly dealt with bargaining
unit members with respect to the bonuses; and (3) it failed to bargain in good faith with the Union over the
bonuses. The Union does not seek rescission of the bonuses as a remedy, but the Union does request a
remedy that the Employer bargain over the amount and scope of the bonuses, among other things.

SEIU Healthcare 1199NW

15 S Grady Way Suite 200
Renton, WA 98057

425-917-1199

425-919-7271

425-917-9707

laurelw@seiu1199nw.org

Service Employees International Union

425-917-1199

15 S Grady Way Suite 200 Renton, WA 98057 3/2/2022
425-917-9707

@seiu1199nw.org

(5)
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6. DECLARATION
I declare that I have read the above charge and that the statements 

are true to the best of my knowledge and belief.

INSTRUCTIONS: 
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and 
(list subsections)   of the National Labor Relations Act, and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the 
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)  4b. Tel. No.

 4c. Cell No.

 4d. Fax No.

 4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

e-mail

 Fax No.

 Office, if any, Cell No.

 Tel. No.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

FORM NLRB-501 
(3-21)

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case Date Filed
DO NOT WRITE IN THIS SPACE

MultiCare Good Samaritan Hospital

253-697-5164

P.O. Box 5299 
MS: 1313-5-LER
Tacoma, WA 98415-0299

@multicare.org

Approximately 841 nurses

Acute care hospitals Health care

THE UNION IS REQUESTING l0(J) INJUNCTIVE RELIEF IN THIS MATTER.
Within the last six (6) months, the Employer has violated the Act by failing and refusing to bargain with the Union before unilaterally 
implementing a repayment requirement for employees whom the Employer alleges were overpaid, by engaging in direct dealing with 
employees on alternative repayment plans, and modifying and rejecting various provisions of the CBAs including but not limited to 
negotiated compensation provisions. The Employer's unilateral implementation of its repayment plan, including automatic paycheck 
deductions, will result in irreparable harm to employees who may not be able to afford housing, childcare, or other essentials, and who 
have not been provided any proof of the alleged amounts owed, nor any opportunity to contest the employer's calculations.

Washington State Nurses Association

575 Andover Park West, Suite 101
Seattle, WA 98188

206-575-7979, ext. 3014

206-575-1908

tsears@wsna.org

American Federation of Teachers, AFL-CIO

tsears@wsna.org

206-575-1908

206-575-7979, ext. 3014

206-575-7979

Timothy Sears, Chief General Counsel

575 Andover Park West, Suite 101, Seattle, Washington 
98188 3/7/2022

8(a)(5) and 8(d)
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FORM NLRB-501 
(2-18) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE 
AGAINST EMPLOYER 

INSTRUCTIONS: 
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer

Starbucks Corporation 

b. Tel. No.
206-318-2212
c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code)
2401 Utah Avenue, Suite 800 
 Seattle, WA 98134

e. Employer Representative
Kevin Johnson, President and CEO g. e-mail

h. Number of workers employed
29 

i. Type of Establishment (factory, mine, wholesaler, etc.)
Coffee Shop 

j. Identify principal product or service
Food and beverage 

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (3) of the 
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor 
practices are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the last six months, the Employer has responded to union organizing efforts by partners at its Olympia, Washington (Cooper 
Point Rd.) location by engaging in a campaign of intimidation, coercion, and discrimination against union advocates. These tactics 
include, among other things: 

Enforcing attendance and dress code policies more rigorously than in the past and disproportionately against union
advocates;
Applying discipline more harshly to union advocates, contrary to past practice;
Introducing upper management figures to the workplace to solicit partner grievances about workplace conditions, contrary
to past practice; and
Demanding that partners individually sign a printed excerpt of Starbucks’ partner guide, which prohibits partners from
responding to media inquiries.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Workers United 
4a. Address (Street and number, city, state, and ZIP code) 
22 South 22nd St Philadelphia, PA 19103 

4b. Tel. No. 
(646) 448-6414
4c. Cell No. 

4d. Fax No. 
(215) 575-9065
4e. e-mail 
rminter@pjbwu.org 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union 

6. DECLARATION
I declare that I have read the above charge and that the statements 

are true to the best of my knowledge and belief. 

Ben Berger, Attorney 
(signature of representative or person making charge) (Print/type name and title or office, if any) 

Barnard Iglitzin & Lavit LLP 
       18 W Mercer St, Suite 400 

Address     Seattle, WA 98119 Date 03/10/2022 

Tel. No. 
(206) 257-6006
Office, if any, Cell No. 

Fax No. 
(206) 378-4132
e-mail
berger@workerlaw.com 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes. 

Date Filed Case 
DO NOT WRITE IN THIS SPACE 

 

















6. DECLARATION
I declare that I have read the above charge and that the statements 

are true to the best of my knowledge and belief.

INSTRUCTIONS: 
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and 
(list subsections) of the National Labor Relations Act, and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the 
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)  4b. Tel. No.

 4c. Cell No.

 4d. Fax No.

 4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

e-mail

 Fax No.

 Office, if any, Cell No.

 Tel. No.

sentative or person making charge) (Print/type name and title or office, if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

FORM NLRB-501 
(3-21)

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case Date Filed
DO NOT WRITE IN THIS SPACE

Yakima Valley Memorial Hospital

2811 Tieton Dr, Yakima, WA 98902
@yvmh.org

1,328

Hospital Healthcare

Within the last six months immediately preceding the filing of this charge, the employer, by and through its
agents, violated Sections 8 (a)(1) and 8(a)(5) of the Act when it: (1) unilaterally implemented wage increases
of $5.00 per hour for Registered Nurses (2) directly dealt with bargaining unit members with respect to the
wage increases; and (3) it failed to bargain in good faith with the Union over the wage increases. The Union
does not seek rescission of the wage increases as a remedy, but the Union does request a remedy that the
Employer bargain over the amount and scope of the increases, among other things.

SEIU Healthcare 1199NW

15 S Grady Way Suite 200
Renton, WA 98057

425-917-1199

425-919-7271

425-917-9707

laurelw@seiu1199nw.org

Service Employees International Union

425-917-1199

15 S Grady Way Suite 200 Renton, WA 98057 3/2/2022
425-917-9707

@seiu1199nw.org

(5)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)



6. DECLARATION
I declare that I have read the above charge and that the statements 

are true to the best of my knowledge and belief.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
(list subsections) of the National Labor Relations Act, and thest unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statem constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)  4b. Tel. No.

 4c. Cell No.

 4d. Fax No.

 4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

e-mail

 Fax No.

 Office, if any, Cell No.

 Tel. No.

(signature of representat ve or person making charge) (Print/type name and title or office, if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

FORM NLRB-501 
(2-18)

CHARGE AGAINST EMPLOYER Case Date Filed
DO NOT WRITE IN THIS SPACE

Metro Metals

2202 East River Street
Tacoma, WA 98421

@metrometalswa.com

17

Scrap Metal Yard Scrap Metal

On or about March 4, 2022, the Employer, through interrogated employees(s) about their union activities.

On or about 2022 and continuing, the Employer, through , suspended employee for
engaging in protected concerted activities and union activities.

On or about March 7, 2022, the Employer, through , surveilled employees engaging in protected concerted activities and
union activities.

Fallon Schumsky, General Counsel for Teamsters Local Union No. 117

14675 Interurban Ave. S. Suite 307
Tukwila, WA 98168

206-441-4860

fallon.schumsky@teamsters117.org

International Brotherhood of Teamsters, Local Union No. 117

fallon.schumsky@teamsters117.org

206-441-4860

Fallon Schumsky, General Counsel

14675 Interurban Ave. S. Suite 307 Tukwila, WA 98168 Mar 9, 2022

3

 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



6. DECLARATION
I declare that I have read the above charge and that the statements 

are true to the best of my knowledge and belief.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
(list subsections) of the National Labor Relations Act, and thest unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise he facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)  4b. Tel. No.

 4c. Cell No.

 4d. Fax No.

 4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

e-mail

 Fax No.

 Office, if any, Cell No.

 Tel. No.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

FORM NLRB-501 
(2-18)

CHARGE AGAINST EMPLOYER Case Date Filed
DO NOT WRITE IN THIS SPACE

Metro Metals

2202 East River Street
Tacoma, WA 98421

@metrometalswa.com

17

Scrap Metal Yard Scrap Metal

On or about March 4, 2022, the Employer, through interrogated employees(s) about their union activities.

On or about 2022 and continuing, the Employer, through , suspended employee for engaging in protected
concerted ac d union activities.

On or about March 7, 2022, the Employer, through , surveilled employees engaging in protected concerted activities and union
activities.

Within the past six months, the Employer violated the Act by constructively discharging employee for engaging in protected
concerted activities and union activities.

Fallon Schumsky, General Counsel for Teamsters Local Union No. 117

14675 Interurban Ave. S. Suite 307
Tukwila, WA 98168

206-441-4860

fallon.schumsky@teamsters117.org

International Brotherhood of Teamsters, Local Union No. 117

fallon.schumsky@teamsters117.org

206-441-4860

Fallon Schumsky, General Counsel

14675 Interurban Ave. S. Suite 307 Tukwila, WA 98168 Mar 22, 2022

3

 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)





19-CA-292182

AMAZON FRESH

3/14/2022

2301 S Jackson St, Seattle, WA 98144 @amazon.com

@amazon.com
@amazon.com

150

GROCERY SUPERMARKET Food Service

10(J) Section #1 #11 #15

On /2022 attempted to access work schedule through A-Z scheduling soft wear - was unable to access
  schedule and was locked out of the app and lost access to all HR Recourses, paystubs, disability and leave services. On /2022

spoke to named about a clerical error on time sheet. assured the problem could
 be ironed out and said that would speak with . But later, on /2022 discovered
been locked out of the app and Terminated. and believe that management is retaliating against
for participating in concerted union and whistle blowing activity. I humbly request a 10J injunction for immediate reinstatement of
employment and enhanced remedies for emotional distress.

03/12/2022

  
 

 

    
    

   

      

    

                     

       

       

   

   

           
  

     

              

                      

            

                      

         

                     

                  

             

   

   

  

                              

    

             

           

           

 
  

                   
   

                              
                         

                            
                   

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)

(b) (6), (b) (7)(C) (b) (6),  (b) (6), (b) (7)(C

(b) (6),  

(b) (6), (b) (7

(b) (6), (b) (7

(b) (6), (b) (7)(C (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6),  (b) (6), (b) (7)(C) (b) (6), (b) (7)(C

(b) (6)   (b) (6), (b) (7)(C) (b) (6), (b) (7 (b) (6), (b) (7)(C (b) (6), (b) (7

(b) (6), (b) (7)(C (b) (6), (b) (7)(C

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



6. DECLARATION
 declare that I have read the above charge and that the statements 

are true to the best of my knowledge and belief.

INSTRUCTIONS: 
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and 
(list subsections) of the National Labor Relations Act, and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the 
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)  4b. Tel. No.

 4c. Cell No.

 4d. Fax No.

 4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

e-mail

 Fax No.

 Office, if any, Cell No.

 Tel. No.

tative or person making charge) (Print/type name and title or office, if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

FORM NLRB-501 
(3-21)

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case Date Filed
DO NOT WRITE IN THIS SPACE

Yakima Valley Memorial Hospital

2811 Tieton Dr, Yakima, WA 98902
@yvmh.org

1,328

Hospital Healthcare

Within the last six months immediately preceding the filing of this charge, the employer, by and through its
agents, violated Sections 8 (a)(1) and 8(a)(5) of the Act when it: (1) unilaterally implemented wage increases
of $5.00 per hour for Registered Nurses (2) directly dealt with bargaining unit members with respect to the
wage increases; and (3) it failed to bargain in good faith with the Union over the wage increases. The Union
does not seek rescission of the wage increases as a remedy, but the Union does request a remedy that the
Employer bargain over the amount and scope of the increases, among other things.

SEIU Healthcare 1199NW

15 S Grady Way Suite 200
Renton, WA 98057

425-917-1199

425-919-7271

425-917-9707

laurelw@seiu1199nw.org

Service Employees International Union

425-917-1199

15 S Grady Way Suite 200 Renton, WA 98057 3/2/2022
425-917-9707

@seiu1199nw.org

(5)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)



6. DECLARATION
I declare that I have read the above charge and that the statements 

are true to the best of my knowledge and belief.

INSTRUCTIONS: 
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and 
(list subsections) of the National Labor Relations Act, and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the 
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)  4b. Tel. No.

 4c. Cell No.

 4d. Fax No.

 4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

e-mail

 Fax No.

 Office, if any, Cell No.

 Tel. No.

sentative or person making charge) (Print/type name and title or office, if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

FORM NLRB-501 
(3-21)

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER

Case Date Filed
DO NOT WRITE IN THIS SPACE

Yakima Valley Memorial Hospital

2811 Tieton Dr, Yakima, WA 98902
@yvmh.org

1,328

Hospital Healthcare

Within the last six months immediately preceding the filing of this charge, the employer, by and through its
agents, violated Sections 8 (a)(1) and 8(a)(5) of the Act when it: (1) unilaterally implemented wage increases
of $5.00 per hour for Registered Nurses (2) directly dealt with bargaining unit members with respect to the
wage increases; and (3) it failed to bargain in good faith with the Union over the wage increases. The Union
does not seek rescission of the wage increases as a remedy, but the Union does request a remedy that the
Employer bargain over the amount and scope of the increases, among other things.

SEIU Healthcare 1199NW

15 S Grady Way Suite 200
Renton, WA 98057

425-917-1199

425-919-7271

425-917-9707

laurelw@seiu1199nw.org

Service Employees International Union

425-917-1199

15 S Grady Way Suite 200 Renton, WA 98057 3/2/2022
425-917-9707

@seiu1199nw.org

(5)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C

(b) (6), (b) (7)(C)



6. DECLARATION
I declare that I have read the above charge and that the statements 

are true to the best of my knowledge and belief.

INSTRUCTIONS: 
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and 
(list subsections) of the National Labor Relations Act, and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the 
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)  4b. Tel. No.

 4c. Cell No.

 4d. Fax No.

 4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

e-mail

 Fax No.

 Office, if any, Cell No.

 Tel. No.

ntative or person making charge) (Print/type name and title or office, if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

FORM NLRB-501 
(3-21)

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case Date Filed
DO NOT WRITE IN THIS SPACE

MultiCare Deaconess Hospital 253-403-1000

253-403-1000

P.O. Box 5299
MS: 1313-5-LER
Tacoma, WA 98415-0299

253-403-7966

@multicare.org

711

Acute care hospitals Health care

THE UNION IS REQUESTING lO(J) INJUNCTIVE RELIEF IN THIS MATTER.Within the last six (6) months, the Employer has
violated the Act by failing and refusing to bargain with the Union before unilaterally implementing a repayment requirement for
employees whom the Employer alleges were overpaid, by engaging in direct dealing with employees on alternative repayment
plans, and modifying and rejecting various provisions of the CBAs including but not limited to negotiated compensation
provisions. The Employer's unilateral implementation of its repayment plan, including automatic paycheck deductions, will
result in irreparable harm to employees who may not be able to afford housing, childcare, or other essentials, and who have
not been provided any proof of the alleged amounts owed, nor any opportunity to contest the employer's calculations.

SEIU Healthcare 1199NW

15 S Grady Way Suite 200
Renton, WA 98057

425-917-1199

(435) 919-7271

425-917-9707

laurelw@seiu1199nw.org

Service Employees International Union

425-917-1199

15 S Grady Way Suite 200 Renton, WA 98057 3/11/2022
425-917-9707

@seiu1199nw.org

8(a)(5) and 8(d)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)





6. DECLARATION
I declare that I have read the above charge and that the statements 

are true to the best of my knowledge and belief.

INSTRUCTIONS: 
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and 
(list subsections) of the National Labor Relations Act, and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the 
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)  4b. Tel. No.

 4c. Cell No.

 4d. Fax No.

 4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

e-mail

 Fax No.

 Office, if any, Cell No.

 Tel. No.

tative or person making charge) (Print/type name and title or office, if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

FORM NLRB-501 
(3-21)

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case Date Filed
DO NOT WRITE IN THIS SPACE

Yakima Valley Memorial Hospital

2811 Tieton Dr, Yakima, WA 98902
@yvmh.org

1,328

Hospital Healthcare

Within the last six months immediately preceding the filing of this charge, the employer, by and through its
agents, violated Sections 8 (a)(1) and 8(a)(5) of the Act when it: (1) unilaterally implemented wage increases
of $5.00 per hour for Registered Nurses (2) directly dealt with bargaining unit members with respect to the
wage increases; and (3) it failed to bargain in good faith with the Union over the wage increases. The Union
does not seek rescission of the wage increases as a remedy, but the Union does request a remedy that the
Employer bargain over the amount and scope of the increases, among other things.

SEIU Healthcare 1199NW

15 S Grady Way Suite 200
Renton, WA 98057

425-917-1199

425-919-7271

425-917-9707

laurelw@seiu1199nw.org

Service Employees International Union

425-917-1199

15 S Grady Way Suite 200 Renton, WA 98057 3/2/2022
425-917-9707

@seiu1199nw.org

(5)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)



6. DECLARATION
I declare that I have read the above charge and that the statements 

are true to the best of my knowledge and belief.

INSTRUCTIONS: 
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and 
(list subsections) of the National Labor Relations Act, and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the 
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)  4b. Tel. No.

 4c. Cell No.

 4d. Fax No.

 4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

e-mail

 Fax No.

 Office, if any, Cell No.

 Tel. No.

entative or person making charge) (Print/type name and title or office, if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

FORM NLRB-501 
(3-21)

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER

Case Date Filed
DO NOT WRITE IN THIS SPACE

Yakima Valley Memorial Hospital

2811 Tieton Dr, Yakima, WA 98902
@yvmh.org

1,328

Hospital Healthcare

Within the last six months immediately preceding the filing of this charge, the employer, by and through its
agents, violated Sections 8 (a)(1) and 8(a)(5) of the Act when it: (1) unilaterally implemented wage increases
of $5.00 per hour for Registered Nurses (2) directly dealt with bargaining unit members with respect to the
wage increases; and (3) it failed to bargain in good faith with the Union over the wage increases. The Union
does not seek rescission of the wage increases as a remedy, but the Union does request a remedy that the
Employer bargain over the amount and scope of the increases, among other things.

SEIU Healthcare 1199NW

15 S Grady Way Suite 200
Renton, WA 98057

425-917-1199

425-919-7271

425-917-9707

laurelw@seiu1199nw.org

Service Employees International Union

425-917-1199

15 S Grady Way Suite 200 Renton, WA 98057 3/2/2022
425-917-9707

@seiu1199nw.org

(5)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)



6. DECLARATION
I declare that I have read the above charge and that the statements 

are true to the best of my knowledge and belief.

INSTRUCTIONS: 
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and 
(list subsections) of the National Labor Relations Act, and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the 
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)  4b. Tel. No.

 4c. Cell No.

 4d. Fax No.

 4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

e-mail

 Fax No.

 Office, if any, Cell No.

 Tel. No.

entative or person making charge) (Print/type name and title or office, if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

FORM NLRB-501 
(3-21)

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case Date Filed
DO NOT WRITE IN THIS SPACE

Yakima Valley Memorial Hospital

2811 Tieton Dr, Yakima, WA 98902
@yvmh.org

1,328

Hospital Healthcare

Within the last six months immediately preceding the filing of this charge, the employer, by and through its
agents, violated Sections 8 (a)(1) and 8(a)(5) of the Act when it: (1) unilaterally implemented wage increases
of $5.00 per hour for Registered Nurses (2) directly dealt with bargaining unit members with respect to the
wage increases; and (3) it failed to bargain in good faith with the Union over the wage increases. The Union
does not seek rescission of the wage increases as a remedy, but the Union does request a remedy that the
Employer bargain over the amount and scope of the increases, among other things.

SEIU Healthcare 1199NW

15 S Grady Way Suite 200
Renton, WA 98057

425-917-1199

425-919-7271

425-917-9707

laurelw@seiu1199nw.org

Service Employees International Union

425-917-1199

15 S Grady Way Suite 200 Renton, WA 98057 3/2/2022
425-917-9707

@seiu1199nw.org

(5)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



6. DECLARATION
I declare that I have read the above charge and that the statements 

are true to the best of my knowledge and belief.

INSTRUCTIONS: 
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and 
(list subsections) of the National Labor Relations Act, and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the 
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)  4b. Tel. No.

 4c. Cell No.

 4d. Fax No.

 4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

e-mail

 Fax No.

 Office, if any, Cell No.

 Tel. No.

entative or person making charge) (Print/type name and title or office, if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

FORM NLRB-501 
(3-21)

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER

Case Date Filed
DO NOT WRITE IN THIS SPACE

Yakima Valley Memorial Hospital

2811 Tieton Dr, Yakima, WA 98902
@yvmh.org

1,328

Hospital Healthcare

Within the last six months immediately preceding the filing of this charge, the employer, by and through its
agents, violated Sections 8 (a)(1) and 8(a)(5) of the Act when it: (1) unilaterally implemented wage increases
of $5.00 per hour for Registered Nurses (2) directly dealt with bargaining unit members with respect to the
wage increases; and (3) it failed to bargain in good faith with the Union over the wage increases. The Union
does not seek rescission of the wage increases as a remedy, but the Union does request a remedy that the
Employer bargain over the amount and scope of the increases, among other things.

SEIU Healthcare 1199NW

15 S Grady Way Suite 200
Renton, WA 98057

425-917-1199

425-919-7271

425-917-9707

laurelw@seiu1199nw.org

Service Employees International Union

425-917-1199

15 S Grady Way Suite 200 Renton, WA 98057 3/2/2022
425-917-9707

@seiu1199nw.org

(5)

 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)









FORM NLRB-501 
(2-18)

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer

Starbucks Corporation

b. Tel. No.
206-318-2212
c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code)

2401 Utah Avenue, Suite 800
Seattle, WA 98134

e. Employer Representative

Kevin Johnson, President and CEO
g. e-mail

h. Number of workers employed
17

i. Type of Establishment (factory, mine, wholesaler, etc.)
Coffee shop

j. Identify principal product or service
Food and beverages

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 
8(a), subsections (1) and (3) of the National Labor Relations Act, and these unfair labor practices are practices 
affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the last six months, the Employer has responded to union organizing efforts by employees at its store located at 425
Pike Street, Seattle, WA 98101, by coercing and discriminating against employees with respect to compensation. These 
unlawful activities include, among other things, denying an employee’s request for a raise because of the employees’
ongoing union campaign.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Workers United
4a. Address (Street and number, city, state, and ZIP code)

22 South 22nd St Philadelphia, PA 19103

4b. Tel. No.
(646) 448-6414
4c. Cell No.

4d. Fax No.
(215) 575-9065
4e. e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union
6. DECLARATION

I declare that I have read the above charge and that the statements 
are true to the best of my knowledge and belief.

         Ben Berger, Attorney
(signature of representative or person making charge) (Print/type name and title or office, if any)

Barnard Iglitzin & Lavitt
18 West Mercer St., Suite 400
Seattle, WA 98119          03/15/2022

Address Date

Tel. No.
(206) 257-6006
Office, if any, Cell No.

Fax No
(206) 378-4132
e-mail
berger@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

Date FiledCase
DO NOT WRITE IN THIS SPACE

 



FORM NLRB-501 
(2-18)

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

AMENDED CHARGE AGAINST 
EMPLOYER 

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer

Starbucks Corporation

b. Tel. No.
206-318-2212
c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code)

2401 Utah Avenue, Suite 800
Seattle, WA 98134

e. Employer Representative

Kevin Johnson, President and CEO
g. e-mail

h. Number of workers employed
17

i. Type of Establishment (factory, mine, wholesaler, etc.)
Coffee shop

j. Identify principal product or service
Food and beverages

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 
8(a), subsections (1) and (3) of the National Labor Relations Act, and these unfair labor practices are practices 
affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
See Attachment.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Workers United
4a. Address (Street and number, city, state, and ZIP code)

22 South 22nd St Philadelphia, PA 19103

4b. Tel. No.
(646) 448-6414
4c. Cell No.

4d. Fax No.
(215) 575-9065
4e. e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union
6. DECLARATION

I declare that I have read the above charge and that the statements 
are true to the best of my knowledge and belief.

      Ben Berger, Attorney
(signature of representative or person making charge) (Print/type name and title or office, if any)

Barnard Iglitzin & Lavitt
18 West Mercer St., Suite 400
Seattle, WA 98119         04/06/2022

Address Date

Tel. No.
(206) 257-6006
Office, if any, Cell No.

Fax No
(206) 378-4132
e-mail
berger@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

Date FiledCase
DO NOT WRITE IN THIS SPACE

 



 
Attachment: Basis of the Charge 

 
Within the last six months, the Employer has responded to union organizing efforts by employees at its store located at 425 
Pike Street, Seattle, WA 98101, by coercing and restraining employees from exercising their statutory rights and 
discriminating against perceived union supporters and union-supporting activity. These unlawful activities include, among 
other things: 
 

 Denying an employee’s request for a raise because of the employees’ ongoing union campaign; 
 Encouraging the same employee to instead seek a promotion out of the bargaining unit; 
 Falsely telling employees that an inevitable result of unionizing is the loss of existing benefits and privileges; 
 Discouraging employees from voting for union representation by claiming that a first contract would inevitably take 

over a year to negotiate; 
 Falsely telling employees that if they choose union representation, they would be legally barred from bringing 

grievances directly to management and would not be able to participate directly in collective bargaining negotiations; 
 Falsely telling employees that if they choose union representation and the majority voted to strike, employees would 

be legally obligated to participate in the strike; 
 Threatening employees that voting for union representation would damage relationships between bargaining unit 

members and their superiors; 
 Discriminating against employees wearing union pins by prohibiting employees from wearing more than one union 

pin while permitting them to wear multiple personal pins of other kinds; 
 Discriminating against employees photographing labor-related policies and documents, while permitting photography 

of other materials; 
 Announcing the enforcement of and requiring employees to individually sign dress code, attendance, and no 

solicitation policies that had not previously been enforced; 
 Enforcing a “close relationship” policy that had not previously been enforced; and 
 Introducing upper management figures to the workplace to solicit partner grievances about workplace conditions, 

contrary to past practice. 
 



FORM NLRB-501 
(2-18)

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS 

BOARD 
AMENDED CHARGE 

AGAINST EMPLOYER 
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer

Starbucks Corporation

b. Tel. No.
206-318-2212
c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code)

2401 Utah Avenue, Suite 800
Seattle, WA 98134

e. Employer Representative

Howard Schultz, President and CEO
g. e-mail

h. Number of workers employed
17

i. Type of Establishment (factory, mine, wholesaler, etc.)
Coffee shop

j. Identify principal product or service
Food and beverages

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 
8(a), subsections (1) and (3) of the National Labor Relations Act, and these unfair labor practices are practices 
affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
See Attachment.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Workers United
4a. Address (Street and number, city, state, and ZIP code)

22 South 22nd St Philadelphia, PA 19103

4b. Tel. No.
(646) 448-6414
4c. Cell No.

4d. Fax No.
(215) 575-9065
4e. e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union
6. DECLARATION

I declare that I have read the above charge and that the statements 
are true to the best of my knowledge and belief.

      Ben Berger, Attorney
(signature of representative or person making charge) (Print/type name and title or office, if any)

Barnard Iglitzin & Lavitt
18 West Mercer St., Suite 400
Seattle, WA 98119         04/19/2022

Address Date

Tel. No.
(206) 257-6006
Office, if any, Cell No.

Fax No
(206) 378-4132
e-mail
berger@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

Date FiledCase
DO NOT WRITE IN THIS SPACE

 



 
Attachment: Basis of the Charge 

 
Within the last six months, the Employer has responded to union organizing efforts by employees at its store located at 425 
Pike Street, Seattle, WA 98101, by coercing and restraining employees from exercising their statutory rights and 
discriminating against perceived union supporters and union-supporting activity. These unlawful activities include, among 
other things: 
 

 Denying an employee’s request for a raise because of the employees’ ongoing union campaign; 
 Encouraging the same employee to instead seek a promotion out of the bargaining unit; 
 Falsely telling employees that an inevitable result of unionizing is the loss of existing benefits and privileges; 
 Discouraging employees from voting for union representation by claiming that a first contract would inevitably take 

over a year to negotiate; 
 Falsely telling employees that if they choose union representation, they would be legally barred from bringing 

grievances directly to management and would not be able to participate directly in collective bargaining negotiations; 
 Falsely telling employees that if they choose union representation and the majority voted to strike, employees would 

be legally obligated to participate in the strike; 
 Threatening employees that voting for union representation would damage relationships between bargaining unit 

members and their superiors; 
 Discriminating against employees wearing union pins by prohibiting employees from wearing more than one union 

pin while permitting them to wear multiple personal pins of other kinds; 
 Discriminating against employees photographing labor-related policies and documents, while permitting photography 

of other materials; 
 Announcing the enforcement of and requiring employees to individually sign dress code, attendance, and no 

solicitation policies that had not previously been enforced; 
 Enforcing a “close relationship” policy that had not previously been enforced; 
 Enforcing a policy against cursing in the workplace that had not previously been enforced and retaliating against a 

pro-union employee for allegedly breaching the policy; 
 Introducing upper management figures to the workplace to solicit partner grievances about workplace conditions, 

contrary to past practice; and 
 Refusing to communicate via phone or text with a pro-union employee regarding essential work issues, contrary to past 

practice. 
 



FORM NLRB-501 
(2-18)

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

THIRD AMENDED CHARGE 
AGAINST EMPLOYER

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer

Starbucks Corporation

b. Tel. No.
206-318-2212
c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code)

2401 Utah Avenue, Suite 800
Seattle, WA 98134

e. Employer Representative

Howard Schultz, President and CEO
g. e-mail

h. Number of workers employed
17

i. Type of Establishment (factory, mine, wholesaler, etc.)
Coffee shop

j. Identify principal product or service
Food and beverages

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 
8(a), subsections (1) and (3) of the National Labor Relations Act, and these unfair labor practices are practices 
affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
See Attachment.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Workers United
4a. Address (Street and number, city, state, and ZIP code)

22 South 22nd St Philadelphia, PA 19103

4b. Tel. No.
(646) 448-6414
4c. Cell No.

4d. Fax No.
(215) 575-9065
4e. e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union
6. DECLARATION

I declare that I have read the above charge and that the statements 
are true to the best of my knowledge and belief.

      Ben Berger, Attorney
(signature of representative or person making charge) (Print/type name and title or office, if any)

Barnard Iglitzin & Lavitt
18 West Mercer St., Suite 400
Seattle, WA 98119         08/02/2022

Address Date

Tel. No.
(206) 257-6006
Office, if any, Cell No.

Fax No
(206) 378-4132
e-mail
berger@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

Date FiledCase
DO NOT WRITE IN THIS SPACE

 



 
Attachment: Basis of the Charge 

 
Within the last six months, the Employer has responded to union organizing efforts by employees at its store located at 425 
Pike Street, Seattle, WA 98101, by coercing and restraining employees from exercising their statutory rights and 
discriminating against perceived union supporters and union-supporting activity. These unlawful activities include, among 
other things: 
 

 On or about , 2022, denying employee  request for a raise because of the employees’ 
ongoing union campaign; 

 Encouraging employee  to instead seek a promotion out of the bargaining unit; 
 Falsely telling employees that an inevitable result of unionizing is the loss of existing benefits and privileges; 
 Discouraging employees from voting for union representation by claiming that a first contract would inevitably take 

over a year to negotiate; 
 Falsely telling employees that if they choose union representation, they would be legally barred from bringing 

grievances directly to management and would not be able to participate directly in collective bargaining negotiations; 
 Falsely telling employees that if they choose union representation and the majority voted to strike, employees would 

be legally obligated to participate in the strike; 
 Threatening employees that voting for union representation would damage relationships between bargaining unit 

members and their superiors; 
 Discriminating against employees wearing union pins and shirts by prohibiting employees from wearing union shirts 

and more than one union pin while permitting them to wear multiple personal pins or shirts featuring graphics of other 
kinds; 

 Discriminating against employees photographing labor-related policies and documents, while permitting photography 
of other materials; 

 Announcing the enforcement of and requiring employees to individually sign dress code, attendance, and no 
solicitation policies that had not previously been enforced; 

 Discriminatorily enforcing the recently revived attendance policy against union supporters, including by relying on it to 
terminate employee  on or about  2022, and discipline employee  on or 
about  2022; 

 Refusing to permit employees to bring co-worker witnesses to disciplinary meetings; 
 Enforcing a “close relationship” policy that had not previously been enforced; 
 Enforcing a policy against cursing in the workplace that had not previously been enforced and discriminatorily and 

retaliatorily disciplining employee  on or about  2022, for allegedly breaching the policy; 
 Introducing upper management figures to the workplace to solicit partner grievances about workplace conditions, 

contrary to past practice; and 
 Refusing to communicate via phone or text with a pro-union employee regarding essential work issues, contrary to past 

practice. 
 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)



FORM NLRB-501 
(2-18)

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD

FOURTH AMENDED CHARGE 
AGAINST EMPLOYER

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer

Starbucks Corporation

b. Tel. No.
206-318-2212
c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code)

2401 Utah Avenue, Suite 800
Seattle, WA 98134

e. Employer Representative

Howard Schultz, President and CEO
g. e-mail

h. Number of workers employed
17

i. Type of Establishment (factory, mine, wholesaler, etc.)
Coffee shop

j. Identify principal product or service
Food and beverages

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 
8(a), subsections (1) and (3) of the National Labor Relations Act, and these unfair labor practices are practices 
affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
See Attachment.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Workers United
4a. Address (Street and number, city, state, and ZIP code)

22 South 22nd St Philadelphia, PA 19103

4b. Tel. No.
(646) 448-6414
4c. Cell No.

4d. Fax No.
(215) 575-9065
4e. e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union
6. DECLARATION

I declare that I have read the above charge and that the statements 
are true to the best of my knowledge and belief.

      Ben Berger, Attorney
(signature of representative or person making charge) (Print/type name and title or office, if any)

Barnard Iglitzin & Lavitt
18 West Mercer St., Suite 400
Seattle, WA 98119         10/06/2022

Address Date

Tel. No.
(206) 257-6006
Office, if any, Cell No.

Fax No
(206) 378-4132
e-mail
berger@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

Date FiledCase
DO NOT WRITE IN THIS SPACE

 





FORM NLRB-501 
(2-18) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD

FIFTH AMENDED CHARGE 
AGAINST EMPLOYER 

INSTRUCTIONS: 
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer

Starbucks Corporation

b. Tel. No.
206-318-2212
c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code)

2401 Utah Avenue, Suite 800
Seattle, WA 98134

e. Employer Representative

Howard Schultz, President and CEO
g. e-mail

hschultz@starbucks.com
h. Number of workers employed
17

i. Type of Establishment (factory, mine, wholesaler, etc.)
Coffee shop

j. Identify principal product or service
Food and beverages

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 
8(a), subsections (1) and (3) of the National Labor Relations Act, and these unfair labor practices are practices 
affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
See Attachment.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Workers United
4a. Address (Street and number, city, state, and ZIP code)

22 South 22nd St Philadelphia, PA 19103

4b. Tel. No.
(646) 448-6414
4c. Cell No.

4d. Fax No.
(215) 575-9065
4e. e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union
6. DECLARATION

I declare that I have read the above charge and that the statements 
are true to the best of my knowledge and belief.

Ben Berger, Attorney
(signature of representative or person making charge) (Print/type name and title or office, if any)

Barnard Iglitzin & Lavitt
18 West Mercer St., Suite 400
Seattle, WA 98119     11/07/2022

Address Date

Tel. No.
(206) 257-6006
Office, if any, Cell No.

Fax No
(206) 378-4132
e-mail
berger@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes. 

Date FiledCase
DO NOT WRITE IN THIS SPACE

 



 
Attachment: Basis of the Charge 

 
Within the last six (6) months, since the petition was filed in Case 19-RC-289458 on January 25, 2022, Starbucks 
Corporation (“Starbucks” or the “Employer”) has coerced and restrained employees (“employees” or “partners”) at its 
store located at 425 Pike Street, Seattle, WA 98101 (the “Store”) in the exercise of their Section 7 rights, in violation 
of Section 8(a)(1) of the Act, including by: 

- On about January 26, January 27, and March 17, 2022, at the Store, by  
 telling employees that because of the pending petition and/or if the employees unionized, they 

could no longer (or would no longer be able to) borrow to other stores or use borrowed partners from other 
stores; 

- On about January 27 and March 17, 2022, at the Store, by  telling employees that the bargaining 
process would take multiple years to complete and that the employees could end up with worse benefits than 
they already had; 

- In about mid-February 2022, at the Store, by  telling 
employees that  believed that having a union would damage the relationship between employees and 
management and specifically between the Store’s partners and and that if the employees 
unionized, there would be a “third party” between them and the employees would no longer have any direct 
relationship with  

- On about March 17, 2022, at the Store, by  telling employees that if they unionized, the Union would 
be in between the partners and  and the partners would not be able to come to  directly with 
any problems; 

- On about March 17, at the Store, by  telling employees that if the employees unionized, the Union 
would negotiate the contract and the employees would get no say in it, and specifically that the partners would 
not get to vote on the contract but would just be stuck with whatever the Union negotiated; 

- Starting in about late February/early March 2022, on a specific date or dates better known to the Employer, by 
requiring partners to individually review and sign certain personnel policies, including the 

Employer’s social media policy, internal technology policy, time and attendance policy, and dress code policy, 
and announcing that Store management would be strictly enforcing these written policies going forward, 
despite that these policies had not been previously strictly enforced in the Store; 

- Beginning in about February 2022, and to date, enforcing the written internal technology policy to prohibit 
partners from using the Store’s iPads for anything non-work-related in response to partners’ having engaged in 
union and protected, concerted activities with the iPads, despite the Store’s established past practice of 
allowing partners to use the iPads for non-work-related purposes; 

- On about February 2 and 9, 2022, at the Store, by  soliciting employees’ grievances about what 
 (and  could do to make things better at the Store; 

- On about April 7, 2022, by  failing to communicate to  who 
was scheduled to open the Store that morning, that  had pushed back the Store’s opening time and 
rescheduled  shift to begin at 9:00 a.m. instead of 4:30 a.m.; and 

- In about March 2022, on a specific date or dates better known to the Employer, by  and  
misrepresenting to employees that if they voted to go on strike, the Union could force individual employees to 
participate in the strike and stop working. 

In addition, within the last six (6) months, Starbucks has discriminated against partners at the Store because they 
engaged in union activities and/or in order to discourage other employees from engaging in such activities, in 
violation of Sections 8(a)(3) and (1) of the Act, including by: 
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- On about  2022, by  verbally coaching  for swearing 
on  2022 (not in front of customers);  

- On about , 2022, issuing formal written discipline to  for the  2022 swearing incident; 

- On about , 2022, issuing a final written warning to  over alleged time and attendance issues; 

- On about  2022, issuing a final written warning to barista  over alleged 
time and attendance issues; and 

- On about , 2022, discharging  over alleged time and attendance issues. 

 

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)











set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.  







FORM NLRB-501
(3-21)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST EMPLOYER

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
(list subsections) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

4c. Cell No.

4d. Fax No.

4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
I declare that I have read the above charge and that the statements

are true to the best of my knowledge and belief.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Address Date

Tel. No.

Office, if any, Cell No.

Fax No.

e-mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

DO NOT WRITE IN THIS SPACE
Case Date Filed

FiberTel Inc. (801) 489-0659

893 N. 450 W.

@fibertelinc.net

50

UT Springville 84663

Construction Telecommunications

5

--See additional page--

Matthew Carroll
International Brotherhood of Electrical Workers, Local 89

1125 S. 2nd Street
WA Mount Vernon 98273

(360) 755-6900

Local89@ibew89.com

(503) 226-6111

1635 NW Johnson St
Portland OR 97209 03/18/2022 09:13:12 AM

dhutzenbiler@mbjlaw.com

Daniel Hutzenbiler
Attorney

 

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C



Basis of the Charge

8(a)(5)
Within the previous six months, the Employer failed and refused to recognize the union as the collective bargaining representative of
its employees.

8(a)(5)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees.

8(a)(5)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees by making unilateral changes in terms and conditions of employment.

List Changes Approximate date of change

New pay and benefit structure 11/08/2021







6. DECLARATION
I declare that I have read the above charge and that the statements 

are true to the best of my knowledge and belief.

INSTRUCTIONS: 
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and 
(list subsections)  of the National Labor Relations Act, and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the 
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)  4b. Tel. No.

 4c. Cell No.

 4d. Fax No.

 4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

e-mail

 Fax No.

 Office, if any, Cell No.

 Tel. No.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

FORM NLRB-501 
(3-21)

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case Date Filed
DO NOT WRITE IN THIS SPACE

MultiCare Tacoma General Hospital 253-403-1000

253-403-1000

253-403-7966

P.O. Box 5299 
MS: 1313-5-LER
Tacoma, WA 98415-0299

@multicare.org

Approximately 967 nurses

Acute care hospitals Health care

Within the six months preceding the filing of this charge, the above-named Employer failed or refused to provide requested relevant 
information.

Washington State Nurses Association

575 Andover Park West, Suite 101
Seattle, Washington 98188

206-575-7979, ext. 3014

206-575-1908

tsears@wsna.org

American Federation of Teachers, AFL-CIO

tsears@wsna.org

206-575-1908

206-575-7979, ext. 3014

206-575-7979

Timothy Sears, Chief General Counsel

575 Andover Park West, Suite 101, Seattle, Washington 
98188 3/21/2022

8(a)(5)

 

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)



6. DECLARATION
I declare that I have read the above charge and that the statements 

are true to the best of my knowledge and belief.

INSTRUCTIONS: 
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and 
(list subsections)  of the National Labor Relations Act, and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the 
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)  4b. Tel. No.

 4c. Cell No.

 4d. Fax No.

 4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

e-mail

 Fax No.

 Office, if any, Cell No.

 Tel. No.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

FORM NLRB-501 
(3-21)

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case Date Filed
DO NOT WRITE IN THIS SPACE

MultiCare Good Samaritan Hospital

253-697-5164

P.O. Box 5299 
MS: 1313-5-LER
Tacoma, WA 98415-0299

@multicare.org

Approximately 841 nurses

Acute care hospitals Health care

Within the six months preceding the filing of this charge, the above-named Employer failed or refused to provide requested relevant 
information.

Washington State Nurses Association

575 Andover Park West, Suite 101
Seattle, Washington 98188

206-575-7979, ext. 3014

206-575-1908

tsears@wsna.org

American Federation of Teachers, AFL-CIO

tsears@wsna.org

206-575-1908

206-575-7979, ext. 3014

206-575-7979

Timothy Sears, Chief General Counsel

575 Andover Park West, Suite 101, Seattle, Washington 
98188 3/21/2022

8(a)(5)

 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)







6. DECLARATION
I declare that I have read the above charge and that the statements 

are true to the best of my knowledge and belief.

INSTRUCTIONS: 
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and 
(list subsections) of the National Labor Relations Act, and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the 
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)  4b. Tel. No.

 4c. Cell No.

 4d. Fax No.

 4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

e-mail

 Fax No.

 Office, if any, Cell No.

 Tel. No.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

FORM NLRB-501 
(3-21)

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case Date Filed
DO NOT WRITE IN THIS SPACE

Virginia Mason Franciscan Health d/b/a St. Joseph Medical Center 253-426-4464

253-426-6941

1717 S. "J" St.
Box 2197
Tacoma, WA 98405-2197

Marie LaMarche, Division Director, Labor 
Relations marielamarche@chifranciscan.org

Approximately 1,083 nurses

Hospital Healthcare Services

Within the six months preceding the filing of this charge, the above-named Employer interfered with, restrained and coerced the nurses 
it employs in the exercise of their rights guaranteed under Section 7 of the National Labor Relations Act, as amended, by prohibiting 
nurses from wearing t-shirts with union insignia.

Washington State Nurses Association

575 Andover Park West, Suite 101
Seattle, Washington 98188

206-575-7979, ext. 3014

206-575-1908

tsears@wsna.org

American Federation of Teachers

tsears@wsna.org

206-575-1908

206-575-7979, ext. 3014

206-575-7979

Timothy Sears, Chief General Counsel

575 Andover Park West, Suite 101, Seattle, Washington 
98188 3/22/2022

 













FORM NLRB-501
(3-21)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST EMPLOYER

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
(list subsections) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

 charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

4c. Cell No.

4d. Fax No.

4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
I declare that I have read the above charge and that the statements

are true to the best of my knowledge and belief.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Address Date

Tel. No.

Office, if any, Cell No.

Fax No.

e-mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

DO NOT WRITE IN THIS SPACE
Case Date Filed

Mountain Elegance Furniture (509) 674-0111

603 E 1st St

mountainelegancefurniture@gmail.com

5

WA Cle Elum 98922

Furniture & Fixtures Furniture

1

--See additional page--

03/24/2022 11:20:43 AM
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(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)





FORM NLRB-501 
(3-21) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS 

BOARD 
CHARGE AGAINST 

EMPLOYER INSTRUCTIONS: 
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and 
(list subsections) of the National Labor Relations Act, and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the 
meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

 charge (if labor organization, give full name, including local name and number) 

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. 

4c. Cell No. 

4d. Fax No. 

4e. e-mail 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
I declare that I have read the above charge and that the statements 

are true to the best of my knowledge and belief. 

ng charge) (Print/type name and title or office, if any) 

Address Date 

Tel. No. 

Office, if any, Cell No. 

Fax No. 

e-mail 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes. 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

Mountain Elegance Furniture (509) 674-0111

603 E 1st St

mountainelegancefurniture@gmail.com

5

WA Cle Elum 98922

Furniture & Fixtures Furniture

1
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(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

























Basis of the Charge

8(a)(1)
Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
protected by Section 7 of the Act by maintaining work rules that prevent or discourage employees from engaging in protected
concerted activities.

Work Rule

Loss of wages (employee claimed "Exempt" on W4)

Refusal to pay employee post the completion of wor

Unpaid wages











    

 

                   

                      

  














